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What a wonderful week this has been! In this ‘First Notes’ document, you will 

find some pictures, notes, games, hyperlinks and extra resources about the 

themes that we tackled together. At the end of the ASK-project, there will be a 

complete curriculum for Training Assistant Trainers, as well as an information 

booklet for circus organisation on how to accompany young (assistant) circus 

trainers in their  teaching journey. 

This Seminar wouldn’t have been so much fun without the extraordinary 

hosting qualities of Terje from Circus Studio Folie. 
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On DAY ONE, we introduced the group to eachother and to the ASK-project. 

We checked our individual needs and later on listed what each one of us could 

offer to the group and what we wanted to receive from the group. 
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We also made and discussed some sketches on the IDEAL relationship between 

(head)Trainer and Assistant Trainer. 
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Every evening we went to a nice restaurant, and after that there were all kinds 

of free evening activities possible, from Skating and a guide city tour to Free 

Training, and from Russian Clowns and Burlesque shows, to bars, pingpong and 

…. Sauna! 
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On DAY TWO, we started off with a workshop on THINKING, presented by 

Lynn. We worked on some possible FILTERS we use when processing 

information (Generalisation, Distortion and Deletion) (see Annex 1), we talked 

about the possible implications this can have when teaching circus or plainly 

communicating or giving feedback, and then we did a test in how far the 

participants were Visual, Auditory, or rather Kinesthetic Learners (see Annex 2). 

What a surprise to find out that almost all circus participants in Tallinn were 

Kinesthetic Learners, while only 5 percent of people in our society are like this 

!?! 
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Some implications of filters when giving feedback to an Assistant Trainer  

 

Further reading-  

Filters (Generalisation, Distortion, Deletion) 

https://www.abbyeagle.com/nlp-coaching-resources/nlp-meta-model.php 

http://www.mindacademy.com/nlp/metamodel 

https://www.nlpworld.co.uk/nlp-training-meta-model/ 

VAK 

https://www.researchgate.net/publication/317305325_Styles_of_Learning_VAK 

Values 

https://www.mantelligence.com/how-to-define-your-list-of-personal-values/ 

https://www.abbyeagle.com/nlp-coaching-resources/nlp-meta-model.php
http://www.mindacademy.com/nlp/metamodel
https://www.nlpworld.co.uk/nlp-training-meta-model/
https://www.researchgate.net/publication/317305325_Styles_of_Learning_VAK
https://www.mantelligence.com/how-to-define-your-list-of-personal-values/
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Later on, Steven provoked some confusion and resistance, dragging the group 

in some bad, and later better, approaches to teaching circus techniques. He 

introduced the group to some thinking of Lev Vygotsky (Zone of Proximal 

Development and Scaffolding) and Mihaly Csikszentmihalyi (Flow model) (read 

more on this last model in Annex 3). In smaller groups, we exchanged a lot of 

our own experiences in differentiating, challenging, guiding pupils. 

 

 

 

FLOW Model 
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In the afternoon, before we went on a crazy guided tour through the old town 

of Tallinn, freezing our juggling balls of, we worked in different groups on the 

possible motivations, roles, skills and competences of an Assistant Trainer. 
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On DAY THREE, after the Sauna Sessions, Helena from the hosting country gave 

us an unforgettable insight in the world of FEEDBACK, through an interactive 

workshop. 

In Annex 4, you can read all about her workshop….and much more! 

And of course we exchanged ourselves on what could we good and bad ways of 

giving feedback. 
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You were amazing, Helena! 😉  

 

Later that day, Tanja and Sofie took us into some deep thinking on what to 

observe and evaluate in an Assistant Trainer. With some examples from their 

own organisation/country. 
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In the later afternoon of Day Three, we organised an Open Space Technology. 

                    

 

People exchanged and butterflied on various topics like Gender & Touching, 

(AT’s with) special needs, Extra Benefits for AT’s, Teaching special juggling 

tricks, Using Social Media & Trends, “Is Feedback more than an opinion?”, and 

Clowning & Performing. 
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And still we continued to work on Day 3… Now Lynn stepped in to work with 

the group on their Values Homework. You can find the content of the 

Homework in Annex 5. 
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After the plenary Values-session, a group of ‘seniors’ went downstairs to 

discuss the best possible agenda and outcomes for the next days. 

Meanwhile, another, slightly younger group, worked on the Five Stages of Play, 

based on the research of Dr David Whitbread of the University of Cambridge, 

called “The Importance of Play”. He distinguishes Five Stages of Play, starting 

with Physical Play, then Play with Objects, Symbolic Play, Socio-dramatic play 

and finally Games with Rules. You can find a pdf of this work for free on the 

Net. 

 

Steven also told a small story on the three main questions everybody new in a 

group asks herself: a) What can I do here? (ROLE), How am I looked upon? 

(STATUS), How should I behave? (NORMS). There’s a lot of confusion there for 

most of us, resulting sometimes in withdrawing or disturbing behavior, but 

group leaders can make a huge difference in a group when they are aware of 

these invisible questions. 
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On DAY 4, Tanja first led us into some creative thinking on asking WHY we want 

to be or work with an AT, using 7 why’s in a row. 

 

 

After that philosophical awakening, the group again split into a ‘curriculum 

group’, working further on how to implement Values & Ethics into the ASK-

project, and a second and bigger group, working around two models tob etter 

understand Conflict & Tensions in a group. 
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Steven first introduced the Major-Minor conflict model by Pat Patfoort (Google her!). 

 

And after that, the group went deeper into the teachings of Arnold Mindell, 

and more specific on his take on Social Rank in Groups. Check out Annex 6 for 

more information on Social Rank. 

 



24 
 

Coming back together with the whole group, we had an interesting brainstorm 

on how (not) to define and implement values in your organisation. Some 

referral was made to human rights, national laws, common youth work 

regulations and possible circus specific values. Cirque du Monde was 

mentioned. Its Code of Ethics can be found under Annex 7. 

 

 

In the afternoon of Day 4, after an astonishing circus try out by local circus 

youngsters, we worked on Communication.  

Steven introduced the TOPOI-model of Hoffman (see annex 8!), and used some 

strange Chinese-German pictograms by Yang-Liu (Google “East meets West”). 

                              



25 
 

And then different working groups tried to formulate some Golden 

Communication Rules for our future Curriculum, which generated quite some 

interesting discussions afterwards. 
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In the morning of DAY FIVE, the FINAL DAY, we first had a 

game, than a check-in (“how are you feeling right now?”), 

and than we again created some sketches on the GROUP 

MANAGEMENT QUALITIES of an Assistant Trainer, trying to 

define some important elements hidden in our common 

wisdom. 

        

 

And because the Slovenians and Spanish already had to leave 

at noon, we decided to make our evaluation session in the 

last part of the morning. 

 



28 
 

 

      



29 
 

Every day of the week, we played some games, introduced by 

our participants. And we listed them! Which ones do you 

remember? 😊 

 

 

By the way, Augusto boal compiled a truely great compilation 

of games that open our senses: 

https://www.deepfun.com/wp-

content/uploads/2010/06/Games-for-actors-and-non-

actors...Augusto-Boal.pdf 

https://www.deepfun.com/wp-content/uploads/2010/06/Games-for-actors-and-non-actors...Augusto-Boal.pdf
https://www.deepfun.com/wp-content/uploads/2010/06/Games-for-actors-and-non-actors...Augusto-Boal.pdf
https://www.deepfun.com/wp-content/uploads/2010/06/Games-for-actors-and-non-actors...Augusto-Boal.pdf
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So….in the afternoon of Day 5, Steven first introduced some 

basic insights into the Phases a Group can go through. 
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And then…. Lynn invited the group to go into five smaller 

groups that each produced one or more games convenient 

for one of the five phases of the Orming-model by Tuckman. 

(more info on the model: 

https://pdfs.semanticscholar.org/cd78/c763010e6eb856250b

939e4eec438e14ef8f.pdf) 

 In Annex 9, you can find Pete Duncan’s article on how some 

Games can aid groups during certain Phases they go through. 

In Annex 10, you’ll find some more inspiration on Games & 

Group Phases. 

 

So…. We played the games, and then it was time to say 

goodbye and each go our own way, spreading the circus virus 

further and stronger and deeper… 

 

https://pdfs.semanticscholar.org/cd78/c763010e6eb856250b939e4eec438e14ef8f.pdf
https://pdfs.semanticscholar.org/cd78/c763010e6eb856250b939e4eec438e14ef8f.pdf


32 
 

 

 

 

Thank y’all!!!! 
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ANNEXES: 
1. NLP’s Thinking Filters 

2. V.A.K. Learning Assessment 

3. Csikszentmihalyi’s Flow Model 

4. Helena’s Feedback Sessions 

5. Lynn’s Values Homework 

6. Arnold Mindell’s Social Rank 

7. Cirque du Monde’s Code of Ethics 

8. Hoffman’s TOPOI-model 

9. Pete Duncan’s Games for Group Phases 

10. More games for group phases 
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11. ANNEX 1:  THINKING FILTERS 

1. Distortions 

Distortion is the process which allows you to construct, manufacture, create and manipulate 

sensory data. Distortion is the process of bringing in information through your senses and then 

playing with that information in your mind to create new concepts, ideas and understandings. Different 

ways of thinking about the world, philosophy, spirituality, religion, ideology, fantasising about a lover, 

creating new inventions, writing fiction and producing films all rely upon the ability to distort so 

called reality. The ability to play with thoughts in your mind allows you to build goals of the future - a 

future that causes you pain or pleasure. 

2. Generalisations 

Generalisation is the process by which you take an element of your model of the world and use it 

to represent an entire category of experience. For example, a small child learns that things have 

'handles' which enable them to be held, moved, opened and manipulated in some way. For example, a 

cup has a handle; a door has a handle; a key can be thought of as a handle; a bag has a handle; a knife 

and fork are handles which give you a tool to cut and hold. A tap is a handle to open and close water 

flow; an 'on off' switch is a handle; a remote control device for a television has a number of handles 

called 'buttons', and so on. 

Generalisations can work for or against you. For example, having one bad experience with a member 

of one religion does not mean that all the people who share that religion are the same. In one context it 

may not be okay to use certain types of words but that does not necessarily mean that it is not okay in 

other contexts. Having one bad experience with a woman does not mean all women are the same, yet 

when people create these types of generalisations it may limit rather than enhance their lives. 

3. Deletions 

Deletion is the process of selective attention. Whether this be a conscious decision or an unconscious 

process it is clearly impossible to pay attention to the mass of information that impacts your senses. At 

some level of awareness you have to choose what to pay attention to. By choosing to focus in on some 

aspect of your sensory experience you naturally have to delete other information, for example. To hear 

someone in a crowded room you may have to concentrate in on the speaker and not listen to other 

conversations. Driving a car in heavy traffic you may need to focus on the road ahead to the detriment 

of the scenery that passes you by. In a garden you may choose to enjoy the fragrance of a rose yet 

ignore other sights, sounds, sensations and smells. At times deletion may be useful yet in other 

contexts it may result in an impoverished experience. For example, if you delete the nice things that 

people say to you and do for you, and instead focus on what they did not do or say then you may feel 

unloved. 
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ANNEX 2: ARE YOU A VISUAL, AUDITORY, or KINESTHETIC 

LEARNER? 
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ANNEX 3: SOME MORE ON THE FLOW-MODEL 
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ANNEX 4: The Feedback Sessions by Helena  
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ANNEX 5: Values-Homework (Lynn) 

Towards values- please highlight up to ten values that you feel you move 

towards 

 

Abundance   Curiosity   Intimacy   Respectful    

Acceptance   Decisive   Intimate   Rewarding  

Accomplishment   Eager   Involved   Romantic  

Achievement   Easy Going   Joyful Satisfying   Admiration  

Encouraging   Kindness   Security   Adventure   Energetic  

Leadership   Self-awareness   Affectionate   Enthusiastic Learning   Selfish    

Agreeable   Exciting   List Making Selfless   Ambitious   Exuberant   Listener    

Sense of humor   Appreciated   Faithful   Lovable   Sensitive Approval    

Feminine   Loving   Sensual   Attractive   Flexible   Loyal   Serenity   Balanced    

Flirtatious  Magnificent    Service   Beautiful   Focused   Masculine Sincere    

Brave   Forgiving   Nurturing   Soft   Calm Freedom   Obedient   Spiritual    

Caring  Friendly  Open-minded  Spontaneous  Cheerful  Fun  Optimistic  

Successful  Clean  Gain  Organized  Supportive  Comfortable  Generosity  

Passionate  Tactful  Committed  Genuine  Peace of Mind  Tender  

Communicative  Giving  Peaceful  Thoughtful  Compassionate  Gratefulness  

Pioneering  Thrifty  Competent  Gregarious  Planning  Tolerant   

Completeness  Growing  Pleased  Trusting  Concerned  Happy  Pleasure  

Trustworthy  Confident  Helpful  Positive  Unconditional love  Connected  

Honest  Powerful  Understanding  Considerate  Honored Praise   Volunteering  

Contributor  Hopeful  Productive  Wellness  Cooperative  Humorous      

Proud of Self  Whole  Courageous  In Control  Pure  Winner  Credible       

Inner Peace  Quiet  Youthful  Creative  Innovative  Religious     Integrity  

Respect   
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Away from values- please highlight up to 10 values you move away from 

 

Abandonment  Frustration  Out of Control  Anger  Guilt  Painful  Anxiety  

Helplessness  Panicky  Bigotry  Hopelessness  Prejudiced  Blame   Hostility  

Rejection  Cheating  Humiliation  Resentful  Conflict  Hurt  Shame       

Complaining   Ignorance   Sorrowful   Confusion  Indecisive   Stressed    

Contempt   Inferiority   Taken for granted   Deception   Insecure   Tense     

Depression    Intimidating   Unimportant    Disapproval    Jealousy    

Unloved   Dishonesty   Lonely   Victim-oriented   Dismissed   Loss   Violent  

Disrespectful   Negative   Weak   Embarrassment   Needy   Worthless   Egotistical  

Neglectful   Failure   Nervous 
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ANNEX 6: Social Rank (Arnold Mindell) 
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ANNEX 7: An example of a Code of Ethics 
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ANNEX 8: Hoffman’s TOPOI-model 
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ANNEX 9: Pete Duncan’s article on Games for Group Phases 
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ANNEX 10: More Games, fit for certain Group Phases 
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